ANNEXURE A:

PERFORMANCE PLAN OF THE DIRECTOR: COMMUNITY SERVICES
OF

NGWATHE LOCAL MUNICIPALITY

1. Purpose

The performance plan defines the Council’s expectations of the Employee’s performance agreement
to which this document is attached and Section 57 (5) of the Municipal Systems Act, which provides
that performance objectives and targets must be based on the key performance indicators as set in
the Municipality’s Integrated Development Plan (IDP) and as reviewed annually.

2. Key responsibilities

The following objects of local government will inform Employee's performance against set
performance indicators;

2.1 Provide democratic and accountable government for local communities.

2.2 Ensure the provision of services to communities in a sustainable manner.

2.3 Promote social and economic development.

2.4 Promote a safe and healthy environment,

2.5 Encourage the involvement of communities and community organisations in the matters of local
government.

3. Key Performance Areas

The following Key Performance Areas (KPAs) as outlined in the Local Government: Municipal

Planning and Performance Management Regulations (2001) inform the strategic objectives listed in rc\)
the table below: \“;\S
3.1 Municipal Transformation and Crganisational Development.

3.2 Infrastructure Development and Service Delivery. 5§




3.3 Local Economic Development (LED).
3.4 Municipal Financiat Viability and Management.
3.5 Good Governance and Public Participation.

This plan consists of the following 4 parts:

1) Key Performance Areas (KPAs) schedule, defailing key objectives and their related
performance indicators, weightings and target dates

2) A Competency Requirements {CR) schedule, seifing out selected leading and core
competencies

3) Personal Development Plan {PDP), for addressing developmental gaps

4) Record of assessment meetings (Contrel Sheet)
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) ] A T
Employee’s Name: /(/ /{4/1/”?“?\1 /W/(r /S 1y i+2 979 Employee Number:

Job Title: Dypre o Department: Commuarmy Scmuree

Manager / Immediate Superior: Date: > 5/'/0(,; /“w/ G

Q1:

Q2:

Q3:

Q4.

Additional review:

Thus done and signed at /5 this _2> o day of _J=VE 2016

EMPLOYEE:

Signature: ;% ity Name Print: Aigee ) Ky o AN E T3 AL
7

WITNESSES

1. Signature: Name Print: Z@-/Vf.:éé—“ MTC)J"I e Lo
“:{

2. Signature: ~' Name Print: gé’?‘h’%ﬁ"ff“} f?/HI’HOL-IVv’

FOR AND ON BEHALF OF NGWATHE LOCAL MUNICIPALITY

. 819%91 } J\&mi‘i_&'&L Name Print: “‘S,Qv»‘\c“—l%\‘\ A

WITNESSES %/
1. Signature: %%U Name Print: } €

i /
Name Print: gh/l’f f M Mﬁ/;’/ﬁ
J J 7

N
)

2. Signature:

Page |23
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CONFIDENTIAL

ANNEXURE C

FINANCIAL. DISCLOSURE FORM
I, the undersigned {surname and initials) /%/C(T TS HIV HRDTy AL of
/ “7";/ 4 {Postal address) and

DrANGELYS D X7 OLANJE CTiRET T, TS (Residential address)
employed as __ /> /g TOR atthe NG WA7 s (oo
Municipality hereby certify that the following information is complete and correct to the best of my

knowladge:

1. Shares and other financial interests {Not bank accounts with financial institutions)

See information sheet: Note (1}

Number of shares / extent of flnancial Interest | Nature MNominal value | Name of Company or entity
[ 7o Oschrcm [l S G50, o | AT 70)
xS Fidely |75 332 08| ~g gy eisir
Jue UTJ,.,-,;.\/,} Re &, oo (leimn bopF
;O Dichinng | R E T8 | vof 00t vf @775

2, Directorships and Partnerships

See information sheet: Note (2)

Name of Corporate entity, parthership or firm | Type of business | Amount of Remuneration or Income

~

"f(j

3. Remunerated work cutside the Municipality (As sanctioned by Councif)

See information sheet: Note (3)

Name of Employer Type of work Amount of Remuneration or Income

A~
[ 7

Council sanction confirmed:

Sighature of Mayor: WS Date:'l rz /9 7/;1 /6

v O
-




CONFIDENTIAL

4. Consultancies and retainerships
See information sheetl: Note (4)

Name of client Nature Type of husiness activity | Value of henefits received

]

I~ 7. —
T

5. Sponsorships
See Informalion sheel; Note {5)

Source of sponsaorship Description of sponsorship Value of sponsorship

o/
/f/ﬁ

6. Gifts and hospitality from a source other than a family member
See information sheet: Note (G)

Description Value Source

<7

[//r"

7. Land and property
.See Ipformation sheet: Note (7)

Description Extent Arca Value

, /
/N 14

7

/f/w‘s f/\,t‘/uu»r)‘

SIGNATURE OF EMPLOYEE
DATE: Q;{/O‘;’ [ >0/6

g?
PLACE: _/~ /172 g \'\)

53




CONFIDENTIAL

OATHIAFFIRMATION

1. | ceitify that before administering the oath/affirmation | asked the deponent the following
guestions and wrote down her/his answers in histher presence:
{i) Bo you know and understand the contents of the declaration?

Answer o > ©

{iy Do you have any chjection to taking the prescribed oath or affirmation?
Answer == N o

{iiy Do you consider the prescribed oath or affirmation to be binding on your conscience?

VAN -
Answer @Sk_-&l

2. | certify that the deponent has acknowledged that she/he knows and understands the contents
of this declaratioh. The deponent utters the following words: “l swear that the contents of this

E

declaration are true, so help me Goi \I‘i truly affirm that the contents of the declaration are
true”, The slgna/tut/ a/mark of the deponentis affixed to the declaration in my presence.

."/
.'if
Arovc;;{,r o
- O/fw, DD Tob o

Commissuoner of Oath TJustice.of the Peace 0
C} L o (

(ffw (¢ e rre

Fullﬂrst names and su mame: L’ acléle (Block letters)
Designation (rank): D"‘(Q* ed” oalﬁéf ¢ & " £y Offidio Republic of South Africa
Street geldress of institution: 972 - 9 ree Streee S

@y S
Date: /’é’i, - '07 - 98’ )
Place: " 5 "f £,

..

clonTENTS NOTED: MAYOR
DATE: 2 ‘i/o‘}f 206




CONFIDENTIAL

INFORMATION SHEET FOR THE GENERIC FINANCIAL DISCLOSURE FORM

The following notes is a guide to assist with completing the Financial

Disciosure form (Annexure A);

NOTE 1: Shares and other financial interests

Designated employees are required to disclose the following details with regard to

shares and other financial interests held in any private or public company or any other

corporate enfity recognised by law:

a The number, nature and nominal value of shares of any type;

o The nature and value of any other financial interests held in any private or public
company or any other corporate entity; and

a The name of that entity.

NOTE 2: Directorships and partnerships

Designated employees are required to disclose the following details with regard fo

directorships and partnerships:

o The name and type of business activity of the corporate entity or partnership/s;
and

° The amount of any remuneration received for such directorship or partnership/s.

Directorship includes any occupied position of director or alternative director, or by
whatever name the position is designated.

Partnership is a legal relationship arising out of a contract between two or more

persons with the ohject of making and sharing profits.

NOTE 3: Remunerated work outside the Municipality (As sanctioned by Council)
Designated employees are required to disclose the following details with regard to
remunerated work outside the public service:

o The type of work;

e The name and type of business activity of the employer; and

® The amount of the remuneration received for such worlk.

Remuneration means the receipt of benefits in cash or kind, and work means

rendering a service for which the person receives remuneration.

o)
85

S




CONFIDENTIAL

NOTE 4: Consuliancies and retainerships

Designated employees are required to disclose the following details with regard to
consuliancies and retainerships:

) The nature of the consultancy or retainership of any kind;

e The name and type of business activity, of the client concerned; and

o The value of any benefits recelved for such consultancy or retainerships.

NOTE &: Sponsorships

Designated employees are required to disclose the following details with regard to
sponsorships:;

o The source of the sponsorship;

o The description of the sponsorship; and

° The value of the sponsorship.

NOTE 6: Gifts and hospitality from a source other than a family member

Designated employees are required {0 disclose the following details with regard to

gifts and hospitality:

a A description and the value and source of a gift with a value in excess of
R350.00;

o A description and the value of gifts from a single source which cumulatively
exceed the value of R350.00 in the relevant 12 month period; and

o Hospitality intended as a gift in Kind.

Designated employees must disclose any material advantages that they received from
any source e.g. any discount prices or rates that are not available to the general
public. All personal gifts within the family and hospitality of a traditional or cultural

nature need not be disclosed.

NMOTE 7: Land and Propetty
Designated employees are required to disclose the following details with regard to
their ownership and other interests in land and property (residential or otherwise both

inside and outside the Republic):

o A description of the land or property; Q
o The extent of the land or property; &\
° The area in which it is situated; and %

& The value of the interest.




